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Economic Graph: Representacion digital de la fuerza laboral global

Proporciona una vision en tiempo real del movimiento del capital intelectual, el capital de trabajo v el capital humano

1.1B

Miembros

Talento en tiempo realy
Datos de mercado

69M

Empresas

Benchmarking 360

Recomendaciones de trabajos
especificos

oM

Updates/minute

24K

Courses

Recomendaciones
Cursos

Candidato/Trabajo
Recomendaciones

Manager Development
Paths
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Every job Every team Every company

21x 140 xatitii /0%

increase in job postings increase in Linkedln members of companies d)'r'e
mentioning Al skills like Chat GPT adding Al skills to their profiles, = . already using Al
¥ since Nov 221 - s 3 o

\
10 IVIICIOSOT




/0%

of skills needed for a given job will

change by 2030 due to Al

2076

Of skills have
changed since
2015




Job Title

Skill 1

Skill 2

Defining work e
as a set of skills Siil 4

Skill 5

Skill 6

Skill 7

Skill 8




Job Title

Skill 1

Skill 1
25%
Skill 2 Skill 2 change

Skill 3

Even if you aren’t —
changing your job T
Your job is changing Skill5
On you Skill 6

Skill 7

Skill 4

Skill 5

Skill 6

Skill 7

salle Skill 8
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Job Title

Skill 1 Skill 1 Skill 1

Skill 2 Skill 2 Skill 2

Skill 3 Skill 3 Skill 3

Skill 4 Skill 4 Skill 4

Skill 5 Skill 5 Skill 5

Skill 6 Skill 6 Skill 6

Skill 7 Skill 7 Skill 7
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Los trabajos mas demandados en LinkedIn

Rank Job Specialty*

Most In-Demand Jobs

Auditing

Audit Associate, Audit Consultant, Audit Supervisor

Financial Markets

Investment Analyst, Equity Trader, Portfolio Manager

Data Engineering

Data Engineer, Data Architect

Business Development

Business Development Manager, Business Development Representative, Director of Business Development

Medical Sales

Medical Sales Representative, Professional Medical Representative, Hospital Account Manager

Account Management

Account Manager, Director of Account Management, Account Management Specialist

IT Consulting

Information Technology Consultant, Information Technology Advisor, Technical Account Executive

Manufacturing
Engineering

Manufacturing Engineer, Manufacturing Engineering Manager, Manufacturing Technologist

Sales Engineering

Sales Engineer

Research Skills

Research Instructor, Research Director, Research Project Manager

Software Architecture

Information Technology Architect, Technical Architect, Software Architect

Analytics

Data Analyst, Analytics Consultant, Analytics Manager

This analysis looks at the growth in the share of hires per job as a proportion of dll hires in the geography comparing most recent 3-months vs one year prior. The “most in-demand” jobs are categorized into Job
Specidlties to provide a more comprehensive view of labor market trends.




Las principales habilidades necesarias para los trabajos

Job Specialty*

mas demandados en LinkedIn

Top Skills Needed for Most In-Demand Jobs

Auditing

Auditing, Internal Controls, Accounting, International Financial Reporting Standards (IFRS), Financial Accounting, External Audits, Financicl
Andlysis, Financial Audits, Finance, Financial Statements

Financial Markets

Investments, Financial Markets, Bloomberg, Capital Markets, Financial Analysis, Investment Banking, Financial Modeling, Corporate Finance,
Finance, Venture Capital

Data Engineering

Apache Spark, Extract, Transform, Load (ETL), Hadoop, Amazon Web Services (AWS), Azure Databricks, Hive, Scala, PySpark, Data Engineering,
Apache Airflow

Business Development

Business-to-Business (B2B), Business Development, New Business Development, Sales Management, International Business Development,
Business Planning, Marketing Strategy, Account Management, International Sales, Sales

Medical Sales

Pharmaceutical Sales, Product Launch, Pharmaceutics, Sales Effectiveness, Hospital Sales, Market Access, Market Analysis, Cardiology,
Oncology, Biotechnology

Account Management

Account Management, Sales Management, Customer Relationship Management (CRM), Business-to-Business (B2B), Business Development,
Sales, Key Account Development, Sales Processes, Solution Selling, Key Account Management

IT Consulting

SQL, Consulting, Microsoft SQL Server, ABAP, Java, IT Consulting, Business Intelligence (BI), Linux, JavaScript, Software Development

Manufacturing Engineering

Lean Manufacturing, 5S, Manufacturing, Engineering, Manufacturing Engineering, Industrial Engineering, Continuous Improvement, AutoCAD,
SOLIDWORKS, CATIA

Sales Engineering

Sales Engineering, Engineering, AutoCAD, Industrial Automation, Project Engineering, Product Development, Sales Management,
Manufacturing, Presales, Sales

Research Skills

Science, Molecular Biology, Cell Biology, Cell Culture, Biochemistry, Scientific Writing, Western Blotting, Polymerase Chain Reaction (PCR),
Genetics, Microscopy

1

Software Architecture

Docker Products, Software Development, Spring Framework, Java, Amazon Web Services (AWS), Linux, Jakarta EE, Solution Architecture,
Service-Oriented Architecture (SOA), Cloud Computing

12

Analytics

SQL, Data Visualization, Microsoft Power Bl, Tableau, Machine Learning, Data Science, Python (Programming Language), Extract, Transform,
Load (ETL), R (Programming Language), Data Modeling

This analysis shows the top skills needed for most in-demand jobs. We use Linkedin's Skills Genome Methodology** to identify the most representative skills for each job




Future of Work Report, Al at Work

Skills that can be improved by Al

Percentage of skills
potentially enhanced by Al

Software Engineer

Customer Service
Representative

Commercial

Teacher

Event Manager

Skills that can potentially be assisted by Al

Jenkins, Docker Products, Git,
AngularJs, TypeScript

Phone etiquette, note-taking, customer support

Telephone prospecting, retail sales, outside sales,
sales processes

Course planning, program development

Event marketing, service management




How can business leaders
navigate this ever-
changing macro
environment and
leverage Al to prepare

their organizations for the
future?




The answer to the skills crisis hides
in plain sight.

Learning combined with career
development accelerates the flow of
critical skills to keep pace with business
needs.

LinkedIn Workplace Learning Report 2025

497

of learning and

talent development
orofessionals see a
skills crisis
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Career development champions

Prioritization of
career
development is
a key indicator
of business
success.

Only 36% of organizations are
defined as "career development
champions," with robust career
development programs that yields
business results.

Linkedln Workplace Learning Report 2025

What sets career

development
champions apart?

100% are achieving ¢ ul
positive business results. .

They measure success with metrics such as internal mobility
rate and new skills delivered for the business.

They deploy at least 33% more career development tactics than non-champions,
including internal mobility and leadership development programs.

36% 83%

of companies are career ‘ﬁ“ Will maintain or increase their investment in
development champions. career-driven learning this year.



Chapter 1: Career development champions

Mature career development initiatives correlate with
positive outlook for profitability, confidence to attract and
retain talent, and GAIl adoption.

@ Career development champions All other respondents

Percentage confident in organization’s ability to be profitable

I 75

64%

Percentage confident in organization’s ability attract qualified talent

R — 7

58%

Percentage confident in organization’s ability retain qualified talent

I -

Percentage who see their organization as accelerating or leading in Al adoption

I i

36%

LinkedIn Workplace Learning Report 2024

How do career development
champions outpace other
organizations?

They're more confident in their ability to be profitable and to
attract and retain talent. Significantly, career development
champions are more likely to be leading or accelerating in
generative Al (GAl) adoption.



Chapter 3: Making progress

Employees see increasing

value in learning for

adaptability in times of e o e
change.

times of change.”

51%

Career development flourishes when employees feel in control o
. . . . 49%

of their careers and are inspired to build their own best future.

Organizations can offer tools and support systems that help

employees identify their unique strengths, set career goals,

pursue skill-building, and access internal mobility opportunities.

The payoff: A workforce motivated to learn new skills — and
an organization ready to adapt and thrive today and 2022 2023 2024 2025
tomorrow.

LinkedIn Workplace Learning Report 2025



Future of Work Trends
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Three transformations reshaping the future of work

J¢ l. ‘y.k.‘

Al-powered
Transformation of
work

X

Skills-centered
Transformation of
Workforce

Learning-driven
Transformation of
workplace

Linked [



Al-powered

Transformation

ot Work

L




Al will drive foundational shifts on your talent and
business strategies, driving productivity

347 5387 207

of Linkedln members in occupations that of C-suite leaders who say that e.g. Time savings in Talent
could leverage GAl to automate atleast a their employees are more Acquisition (that can be reallocated
quarter of routine tasks and increase productive to high-touch engagements)
productivity.

Source: Redefining Work (Linkedln)/C-Suite Research (Linkedln, 2024) Bain (2024) Linked [


https://www.linkedin.com/pulse/redefining-work-ryan-roslansky
https://www.bain.com/insights/better-faster-leaner-reinventing-hr-with-generative-ai/

Generative Al productivity
impact by business functions!

%
Low impact W High impact
Total, % of
industry
revenue $ billion 1,200
[ High tech 4.8-9.3 240-460 -
[ Banking 2.8-4.7 200-340 .-

Impact of GAl PharmaceuBocls ond 26-45 60-110
ACross ] N d U St r]' es Education 2.2-4.0 120-230

Telecommunications 2.3-3.7 60-100

Healthcare 1.8-3.2 150-260

Insurance 1.8-2.8 50-70

Media and entertainment 15-2.6 60-110

Advanced manufacturing® 14-24 170-290

Consumer packaged goods 14-23 160-270

Advanced electronics
and semiconductors 1.3-2.3 100-170

Note: Figures may not sum to 100%, because of rounding. 'Excludes implementation costs (eg, training, licenses). Excluding software engineering. °Includes aerospace, defense, and auto manufacturing. “Including retail.
Source: Comparative Industry Service (CIS), IHS Markit; Oxford Economics; McKinsey Corporate and Business Functions database; McKinsey Manufacturing and Supply Chain 360; McKinsey Sales Navigator; Ignite, a
McKinsey database; McKinsey analysis

https://www.mckinsey.com/capabilities/mckinsey-digital/our-insights/the-economic-potential-of-generative-ai-the-next-productivity-frontier Linked



Spain’s share of Al Talent middle of the pack among its peer set

Share of Linkedln Members with Al Engineering Skills, by Country (2020-2024, Selected Countries)
1,20%

Israel
Singapore
/—/—’_/_/ —Germany
0,60% —France
—United Kingdom
—Spain
—Portugal

" taly

0,00%
2020 2021 2022 2023 2024
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Pace of skills change will drive every organization to explore
skills-first talent strategies — in hiring and developing

/0% /0%

of skill sets will evolve by 2030 of HR professionals say their
accelerated by GenAl organization is prioritizing upskilling
initiatives in 2025 to help build skills
from within

11x

R e 2C
LD LD
@e 2 &8 2

e.g.: Increase in candidate pool

while taking a skills-first hiring in

Professional Services industry, in
Spain

Source: Redefining Work / Work Change Report (2025)

Linked [
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The Al-Education Disconnect

Talent Attraction: Embracing Al is crucial to attract the talent of the future

o=

307 337 587

Of employees say they of C-suite leaders say speeding Yet only 38% of U.S. executives
want to learn Al skills for their up Al adoption is important over are currently helping their
professions.* the next yearA\. employees become Al-literate.**

*2024 Workplace Learning Report | **Linkedln Executive Confidence Index 2024 | ALinkedin’s Global C-suite Research - 2024 Linked [



T —————
Many jobs have overlapping skills
Talent Retention: Career pathways to build digital skills is essential for talent retention

Data Analyst > Data Scientist

SQL

Tableau Deep Learning

PowerBlI < Apache Spark
. . Python . .
Business Analysis .. Predictive Modeling
Data Mining
ETL L NLP
Data Visualization

SAS Pandas (Software)

Statistics

A Data Analyst has a 69% skills overlap with a Data Scientist

Linkedln Economic Graph Linked [



Pace of change is rapid and unprecedented
Talent Upskilling: Upskilling will be critical to keep up with the rapid growth of Al

Ranking
. luti I'N | - . . i .
1 Deep Learning TensorFlow Sonelie el Pattern Recognition Data Structures Information Retrieval Ques’rlc.bn Generative Al
Networks (CNN) Answering
- Microsoft Azure . . e Large Language
2 Scikit-Learn Keras . . Supervised Learning Pandas (Software)  Pandas (Software) Classification
Machine Learning Models (LLMs)
3 TensorFlow Becp Lesriie Byere Convolutional Neural =Tl Relnforc§men1 Recommender = Generative Neural
Networks (CNN) Learning Systems Networks
e ) . - Convolutional Neural L Transformer
4 RapidMiner Pandas (Software) Keras Unsupervised Learning Pattern Recognition Computer Vision
Networks (CNN) Modules
Reinf t Reinf t . ) Artifici i . .
5 en orcgmen en orcgmen Supervised Learning Neural Networks riificial Inteligence Scikit-Learn Natural L-onguoge Model Training
Learning Learning (Al) Processing (NLP)
6 Unsuper.wsed Scikit-Learn Pandas (Software) PyTorch Julia (Programming PyTorch Informoflon Responsible Al
Learning Language) Retrieval
Microsoft Azure . . - . . Algorith .
7 . . Supervised Learning TensorFlow Pandas (Software) Computer Vision  Unsupervised Learning gorthm Image Generation
Machine Learning Development
8 Julia (Programming  Convolutional Neural Unsupervised Algorithm Artificial Neural Algorithm PyTorch Hyperparameter
Language) Networks (CNN) Learning Development Networks Development i Tuning
Artificial N | Reinf t Natural L lia (P i H il
9 rtificial Neura B ein orc§men scikit-Learn atura .onguoge Julia (Programming e Lesriing yperpqrome er
Networks Learning Processing (NLP) Language) Optimization
. . Artificial Neural Artificial Inteligence ~ Natural Language . . Microsoft Azure Microsoft Azure Time Series
1 O Supervised Learning ) Supervised Learning . . . . .
Networks (Al) Processing (NLP) Machine Learning  Machine Learning Forecasting
2016 2017 2018 2019 2020 2021 2022 2023
Linkedln Economic Graph Linked [



Intersecting components of the Future of work

Three inter-dependent, intersecting pillars will define the future of work

Al-savvy workforce

Culture of
Learning

»

Skills-centered ;
talent strategy \

Linked ]
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Reimagining
L earning

with LinkedIn

*

Practice giving constructive feedback

o +

PV

*

Your learning plan is ready

la, how are you? I'm looking forward to discussing my feedback.
Scale impact as a Software Engineer

Plan details q @ End session
e  Establishyour baseline

Y Mastering the art of constructive feedback

e Advocating for your vision




CONNECT

Internal
talent to
opportunity

DEVELOP

Critical

skills at
scale

UNDERSTAND |

The talent
landscape

GUIDE
Your

learners &

Al-powered LinkedIn Talent Solutions

ATTRACT

Desired
Talent

HIRE

Quality
talent,
faster

Linked [




La |A puede catapultar el desarrollo
y avance profesional de tu plantilla

Los profesionales de la formacion desempefian un papel
fundamental en la organizacion:

Ofrecer una formacion acorde alas necesidades
de los empleados en el momento oportuno
y a gran escala

Llevar las oportunidades internas mas adecuadas

a los empleados



Para tener acceso a estas ventajas,

necesitas un Partner que ofrezca:

AL

Datos que no
hay en otro
lugar

Mds de 1B+ de profesionales que
generan mas de 5M data points
cada minuto

o +
+ po
La lA mas

avanzaday de
confianza

Mds de 10 afios llevando la |A a
productos, ahora con Microsoft

!

La potenciadelalAen
las herramientas que
ya usas

Mas de 50.000 clientes que ya
usan herramientas con I1A
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Nuestro contenido estd alimentado por los datos sobre Skills

El Economic Graph de LinkedIn determina la forma en que creamos, organizamos y recomendamos el contenido

: Q © 41

®
Economic Planificacion del Alineacion de Recomendaciones
graph contenido Skills personalizadas

= TECNOLOGIA IA

Linked ] Learning



Ejemplo de taxonomia de habilidades en Transformacion Digital

Grupo

Digital
Transformation

Linked [}

Data Sci
Engineering

Technical Support

Development Tools

Data Storage Techn

Graphic

etworking

Information Techno

Enterprise Software

n Administration

v

Information Management
Digital Literacy

Human Computer Interaction

omputer 5

Software Te

(A)

Artificial Intelligence

Computer Hardware

Re
Social Media

Programming
Computer Science

Mobile Application Development

Computer Graphics
Finech
Data-driven Decision Making

Web Hosting

Top 15 skillsen 1A (de 78)

NEW

==

course
Python in Excel: Working with pandas DataFrames

[ winkedin - ey: Felix zumstein

COURSE

PyTorch Essential Training: Deep Learning




LinkedIn Learning vincula las
aspiraciones profesionales

al crecimiento del negocio

Qotos profesionales de Linkec,,

alizacion co
e‘goﬂ | n ]Q /

de la plantilla de las
hacialas Trayectorias  GPpfitudes que

 aptitudes con profesionales importan

‘ tu empresa ‘
OORDINACION

de las aptitudes
prioritarias con
tus necesidades

Oatos internos de la organizaci™™



Understand

Know the skills landscape




[ raLent insicHTs FOLDERS o |

d ° Company (Required) Clear i 57 Sources of talent
Click here t o
port | [ Savetofolder | A
] n e n q e nt n S] g tS 1 Linkedin X + m  compitris iing fro [Export | |
Location Overview  Location  Talentflow  Titles  Skils  Atwiion  Educaon  Profiles  Gender

Skill

ot it 18,480 3834 13% 754

B e J[h e 1ns] g h ts- > \ =

Sunnyvale, California, United States

Company overview

Advanced Filters How i this workforce distributed? See Location | Titles = Sa Canipal] daeption
e o oo funct
e expert or your nmrin ~
- Key insights
v @ % Sales A

Support = Net gained most talent from

. 3 Information Technology Oracie ez apbgonet

0 Human Resources
I | IO | IO ‘ er ; ( }I IO .| | I HNe\Ios(mosnalenno
Facebook, DocuSign, and Slack

Where is this company winning and losing talent? See Talent flow () Fast growing locations
Greater Pit h

data-driven decision —

[ Facebook G Google

Greate

Gender diversity ®

G Google 8% Microsoft

m O |-<.i n g O n tO] e nt g0, Seleclorcs & Facebook
strategies




Al-assisted L&D tools




Personalized Development Plans,
Powered by Al:

Drive more engagement with hyper-
personalized plans that better reflect
employees' unique career goals and
skill proficiency

<4 Personalized Development Plans

in| Learning

Amala,
welcome to
LinkedIn Learning

Tell us more about yourself and your

goal, and we'll create a learning plan
just for you.

4+ Get started




Develop skills that matter faster
and more effectively

m Learning

Actionable advice and recommendations . oarm it A

Adaptive conversations offer real-time advice and content on how to
navigate professional challenges.

Highly personalized and tailored

Each experience is based on unique learner needs and informed by
the LinkedIn Skills Graph.

Informed by deep expertise
The chatbot surfaces insights from credible instructors with the help of
generative Al.

<4 Al - Powered Coaching




@ Develop critical skills at scale

Smarter Content Curation, | Cyem——

Powered by Al Hello, Virgie | |

Adrmins can quickly identify the .

right content aligned to their

learning objectives and k
organizational priorities - | |0 ... o [ ==

1,897 ~4.3% 970 ~3.7% 792 ~21%

What are your learning objectives or content needs?

Helpful resources

. ; s . Course content corner
18% of learners have not started watching content. Assign them content to increase their B
The latest Learning course releases, content

ases, C
content activity. Assign content mapping docs, and instructors to watch. Learn more

<4 L&D Content Curation




Develop

Unlock personalized
learning at scale
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@ Develop critical skills at scale

Al-Powered Coaching
Enhancements

New ways to build soft skills
with personalized and
simulated role play in voice
or text

<4 Al-powered coaching enhancements

Learners who engage with Al-powered
coaching spend 25% more time learning

= m Learning

Practice with Al-powered role play

are based on your career goal to grow and advance as a Sales Manager Edit

Select a scenario

Giving Feedback Mediate a Conflict

Effective 1:1 with your Pitching an executive
manager strategy Negotiation




@ Al-Powered Role Play

m Learning

Role play with Al-powered coaching

Prepare for challenging conversations by practicing in a safe, interactive environment. Select a real-world
scenario below and start speaking. Al will respond dynamically to what you say, and you'll get feedback to help

Develop critica
human skills L e
USing reql W Or'ld elivering a performance review

Review a high performer Give feedback on prioritization Set improvement goals for an
Beginne! Intermediate - 10m underperformer
Advanced - 20
Check in with a high performer and deliver An employee excels technically but struggles with
lightweight feedback on how to keep stakeholders prioritizing tasks and has missed several deadlines. Have an annual review conversation with an

[ ] informed more proactively. Deliver this feedback and recommend frameworks employee who's not meeting expectations and has
for success. missed key goals. Create a plan to motivate them to
scenanos el

Start role play = Start role play = Start role play -

Giving feedback to a colleague

Speaking up too much in meetings
Beginne:
Provide quick feedback to a colleague (Al) who

interrupts others in meetings and help them create
space for quieter team members.

Feedback on presentation skills

Intermediate - 10m

A colleague (Al is struggling to prepare for a
presentation. Provide empathetic feedback to help
improve their presentation skills.

A key cross-functional partner (Al) has missed
several deadlines and is delivering poor work,
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Retain your best people

Easily personalize your
entire professional
development
ecosystem

<4 Talent architecture customization

x) [ Learning

W Home

& My Career Journey
n

|W My Library

4 Al Coaching

= Content

Apply

{} Coding Practice

[ Certifications

Jobs at Antelith

Artificial Intelligence

Cyber Security

Data Analytics

t to learn today?

My Career Journey

Skills to develop Career goal
;‘ !
Add sk ur lear s

Daisy Hunter P = N
Digital Marketing Coordinator at Antelith 8 ( Add skills ) (Add goal /‘

Explore your potential next role
Role recommend: re based on Linkedin’s economi ph data of other members \With your current title. Click on a role to explore a new
career path, See how your skills match, and consider a new career goal.

Growth Marketing Specialist

Social Media Marketer
ﬂ Digital Marketing Manger

Market research specialist

SEO Specialist




Retain your best people

Intelligent Talent Architecture oo

i Q Search for people, groups or content () o
Home Content Insights people, groups Adde  Helpv Vew | Admin Centd

. .
° Roles
US ol I rl Za ] o I l o Role customizations willflow across all Linkedin Learning career development features including Next Role Explorer, Role Addnewroles ~

Guides, Career Goal and Learning Plans. Learn more

. .
In review (0 i i :
nsure your jo -to-skKi “ Roe rame & astdnod o Ve ok

(last 90 days)  (last 90 days)
Drafts (2)

architecture is reflected across c 7

Settings
Delivery Specialist Apr 4, 2024

: :

LinkedIn Learning
L]

Research Scientist Mar 9, 2024

Solutions Consultant Mar 9, 2024

Cloud Engineer Mar 9, 2024

Test Engineer Mar 9, 2024

Product Designer Manager Mar 4, 2024

<4 Talent architecture customization




Internal Jobs & Internal
Candidate Spotlight

We'll surface relevant internal jobs
to employees across LIL and LI so
they can apply or express interest,
then spotlight them to recruiters

<4 Customers with these features
available see increased internal

mobility (+11%), & employee
tenure (+22%) and lower
attrition (-13%)

Recommended matches

1 Spotlights @

Internal candidates

Candidates that expressed interest in internal jobs

Candidates in their current role for




“The illiterate of the 21st
century will not be those
who cannot read and
write, but those who
cannot learn, unlearn, and
relearn”

Alvin Tofflerin 1970
Philosopher, Author




Linkedfy < VErTICE

IIIIIIIIIIIIIIIIIIIIIIII

cComo la esta
transformando el papel
de las plataformas y de
los docentes ?

La IA proporciona
herramientas y enfoques
que estimulan y amplifican

el pensamiento creativo

e LEARNING Y 7

LEARNING




Linkedffy < VERTICE

OFFICIAL LEARNING PARTNERS

Aplicaciones actuales de |a

Aprendizaje personalizado

» Adaptacion al ritmo del estudiante
> ldentificacion de brechas formativas

Tareas administrativas

> Correccién automatica

> Gestion académica (horarios, planificacion
docente)

Asistentes & tutores virtuales

» Soporte 24 x 7
> Tutorias interactivas
> Roll-play automatizado




Linkedffy < VERTICE

OFFICIAL LEARNING PARTNERS

Aplicaciones actuales de |a

Creacion de contenidos

> Creacion de materiales a medida
> Traduccién automatica, subtitulacion de videos

Aprendizaje inmersivo

» Simulaciones interactivas
» Aprendizaje experiencial

Accesibilidad

» Apoyo a alumnos discapacitados: lectura de
pantallas, herramienta de subtitulos
» Lenguaje de sefias




Aplicaciones actuales de |la

Prediccion, adelantarse a
problemas

» Analisis de datos, extraccion de patrones para
prevenir la desercion

Gamificacion

» Juegos personalizados

» Recompensas adaptadas

Desarrollo professional docente

» Formacion personalizada y continuada para
docentes

» Retroalimentacion, revision de clases grabadas
para detector errores y puntos de mejora.

Linkedff] <> VERrTICE

OFFICIAL LEARNING PARTNERS




Linkedff] <> VERrTICE

Otras aplicaciones de la

IA en formacion

 Aprendizaje adaptativo basado en la emocion
» Reconocimiento automatizado de plagio
* Evaluacién del desempeio docente

* Estimacion de riesgo y prediccion de
abandono




Linkedffy & VERTICE

IIIIIIIIIIIIIIIIIIIIIIII

Asistentes virtuales:

e Estimulacion creativa
 Generacion de ideas creativas

» Apoyo personalizado @



La tecnologia esta cambiando
la forma en que trabajamos,

pero también, el contenido del trabajo
y las habilidades que necesitamos.

Linkedff§ < VErTICE

IIIIIIIIIIIIIIIIIIIIIIII




Cqglaboracion Humano=IA
Creacion de contenido '

Ayuda a generar contenido de calidad,
aportando datos, recomendaciones y
sugerencias para enriquecer las
formaciones.




COlabOraCi()n Linkedffi] ' &> VvERTICE

OFFICIAL LEARNING PARTNERS

Retroalimentacion

Retroalimentacion instantanea y objetiva,
_lo que alivia la carga de trabajo de los

do!‘entes y garantiza una retroalimentacién

mas consistente para los estudiantes.

VERTICE



Linkedff] ' <V VERTICE

Colaboracion Hifiano=IA .

Asistentes Virtuales

Companer@ de aprendizaje
para los estudiantes, brindando
respuestas, explicacionesy

apoyo a cualquier hora del dia.
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La creatividad es el motor
de la innovacion, y la IA esta

impulsando una nueva era de
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